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Nee ee 
Create and inclusive, relational environment for engagement and decision-making. 


Maximize the likelihood that the plans and decisions that you make are good ones and broad 
enough to meet the needs of various groups, because they were a part of the process. 


Accountability is what we measure, and how we measure it. 


Maintaining Reinforcing Adapting Revisioning Restructuring Transforming 
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Please indicate where your group or committee falls in this framework 
regarding the following question: 


Where is your group/committee in the work to ground the 8" Principle 


into your thinking, decisions, and actions? 
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Recommended next steps for all groups: 


Describe what characterizes the level you chose. What would it look like to move forward to anot 
the next level? 


Adapted by Paula Cole Jones from Welcoming Resistance, by William Chris Hobgood 


For internal use only. 


